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  David E. Guest wrote this article with the mind of providing an insight into the human resource management and performance issues. This area has attracted so much interest among different researchers. What David does is to review the progress of different theories by identifying different series of phases and this is in the development of relevant theory and research in this area of study. Therefore, the main purpose of this article is to review the progress in developing these theories and later highlighting the challenges for the future on issues of theory, the management processes, and the research methodology. These are also the main research issues that David Guest was seeking to address in this article. 
Methodology 
In addressing his hypotheses, Guest started his arguments basing on two research theories that failed to explain the association between HRM and performance- Boselie et al., 2005; Combs et al., 2006. Essentially, this was a literature review with a proposed concept hence trying to address a fundamental issue in HRM development. The theories by these two researchers formed part of the sources for Guest’s discussion. It formed the basis of his discussion in the article. The author reviewed previous theories that discussed the issue of HRM and performance to conclude his arguments on his hypotheses. In particular, the author discussed a series of steps that the HRM field has undergone to conclude his hypotheses. 
Findings
In his review, the methodology sought to review the key stages in development theory and research in the last decades on the relationship between HRM and performance which seeks to review the future of this field. Guest found out that it is unlikely that funding for single big research on this issue would emerge. This is owed to the fact that recent researchers have not received much support from the government as well as other entities interested in this field. Furthermore, the author found out there is impressive progress in theory development and research regarding HRM and development (Guest, 2017). However, the author was uncertain that after all this progress, there is no much confidence that good HRM practices have an impact on organizational performance. Challenges regarding the research methods in this field were also analyzed. The main problem on researches in this field was highlighted to be cross-sectional. This makes research in this field difficult especially on the cause and effect.  
Implications 
[bookmark: _GoBack]Among the implications of these findings is that the challenges hindering research in this area may leave room for doubts in the processes at play. This can be analyzed on the different role sectors in a system in ensuring the success of HR practices and performance. Moreover, this can lead to uncertainty about analyzing HR practices and HR implementations. Furthermore, the findings imply that many people are not aware of how HR practices impact on them and why they matter. Essentially, the discussion matters most in discussing fundamental issues regarding HR practices in analyzing performance in a system (Guest, 2017). It offered a platform for discussing key issues that have not been taken seriously in this field. 
I find the article written by David Guest to be both interesting and educative. Guest has highlighted fundamental issues regarding HR practices in a review of performance in a system. I agree with him that so many challenges have faced research programs in this field hence affecting future progress. However, I don’t agree with him that even though so much research has been done in this field, there is still no position to assert that good HRM practices have an impact on organization performance. Companies like Google have benefited from embracing good HR practices in organizations. This has been reflected in the way such organizations have profited for many years since their establishment. Good HR practices have also motivated employees hence leading to the overall success of organizations. Generally, the article highlights important information regarding HRM and performance, which is a key area of discussion in contemporary society. 
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